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4.2.1.2. Employee has a thorough knowledge and understanding of the job tasks and operations 
for which they are responsible. 

4.2.1.3. Employee has demonstrated the ability to establish priorities and manage their time. 

4.2.1.4. Employee performing the job has a history of reliable and responsible accomplishment 
of work duties. 

4.2.2. All core duties of the job must be able to be performed remotely. 

4.3. Team Considerations for approving flexible work schedule(s): 

4.3.1. When reviewing flexible work schedule requests, the supervisor should ensure fairness and 
equity across their staff by treating requests from employees in similar positions similarly. 
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